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Ao The Board reserves to itself sole jurisdiction and
authority over matters of policy and ret the right,
subject only %o the limitations imposed by the langusge of
this Agrecment, in accordance with apniicable laws and hal - Toeh B0
lations, to take whatever actions may be necessary to carry
out the obligations of the Clintonm Township Sehool District.

B, it is understood that teachers shall continue to
serve under the direction of the S%?%Eiﬁ%%ﬁé%ﬁ% of schools

2

and in accordaonce with the Bourd and administrative policlies,
rules, and regulations, provided th't the provisions of this
Apreement shall supercede and prevail over any conflicting

2

vrovisions.
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TRACGHER ASLT

1. The superintendent has the right to assipgn all person~
nel to their specific positions as nscescitated by the require-
ments of the school system. The superintendent shall pive
notice of assignments to teachers by June 1lst, except in
cases of emergency.

2o The superintendent shall »ost a notice on a specifiec
. bulletin board in each building of a list of vacancies as
™

they become known during the school yeur. During the summer
a8 person designated @y the 4Lssociation, shall supply an
address of record to which notification of existing vacuncies

ashall be mailed.

g«mﬂ

% During the school year, teachers who desire s change
in grade and/or subject assignment or who desire to trunsfer
te asnother building must file & writben statemont of such
desire with the superintendent, not later than fiftecn (15)
days after the notice of vacancies. Ainy beacher de
change in grade assigoment or transfer, relative
vacation, shall file said written reguest by June 15th with
the superintendent.

4o The parties recognize that chonges in grude assigonents
in the elementuary schools, changes in subject assipnunents and
transfers between schools may be necessary. While the right
of determinstion %o a 7 £
the Bo:rd, the administrution will mot; in any case, assisgn
or transfer o bteucher without c i
teacher, Ouch transfers or changes of assignments shall be
at a voluntary buasis whenever possible, with 1
petence und teacher preference being considered and seniority
of time of service in the Clinton Township School Systen

" being honored us equitebly as pocsible. In making involuntary

signments or trunsfers, the convenience and wishes of
individual teachor will be honored to the extent thut these
t conflict with the inctructional

ns o r
. R 3 £ mey e re o g 4 3 "% i s ey - Z &% P
ments and best interests of the school system snd the pupils.
£ 1

Biven to teachers as soom as practicoble.
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aRPICLE IX

HUSPITALI S0 0L L

The Board will provide employee hospitalization coveruge
to all full-time teacher employees under a plan %o be adopted
by the Board., The Board will also provide to all full-time
teacher employees 20 percent of the cost of family hospitale
ization coverage under the same plan. A summary of the major
provisions of the plsam is attached.

A teucher employee must work a minimum of twenty (20)
hours per weck %o qualify for hospitalization coverage.
teacher may continue in the plan after retirement.

all prenmium involved.

e,
B

5

The retiree will be responsible for
The plan described in the attachment will become
effective July lst, 1970,



wgm

SUMIMGRY C¥F Tie TROVISICHS COF THL PLAN

FOR INPLOYEES AND DLIUNUEHTS
Ladjor Medicul Insurance
Hospital Bills:

First »,10,000 of eligible expenses for room and board
and other hospital services paid in full, plus 80/ ol these
expenses in excess of »10,0C0.

For private accomodations, rvom and board cheurges in

e
excess of the bospital's standard scui-private room rate will
not be eligible,

Hospital Visits by Doctor

&

2R 2 NE
E@lg@g ié&i%%%%@@%%ﬁ%@@%%a@%Qﬁ&@%ﬁé%ﬁi}&@ zoscencoons W{ieo
8,

) 4 5 oz ~
Huximun }?%ﬁﬁ%ﬁ%g%@@%@a%%@%%Q@Q@ﬁ@a@éﬁ@s}«;&a co 9 B40,00

@

9

Lburplcal Lixpenses

£

The fee the semployee’s doctor charges for an ope ation
P

s
will be paid wp to the amount listed in the surgical schedule,
the higheot being ¥#0675. The maoximum payment under the schedule
during any 24 hour period is 41,350,
Diagnostic X-ray and lLaborutory Examinations

Naximum payment during any calendar yeaTeccccoooco $100,00
Gupplenental accident Coverage

Maxzimum for cach accidentoccescssocsccocnscosconse #500.00

=
3

Expenses

1 pay 80% of ull additionsl eligible expenses incurred by
% G B : °
eligible expenses in the case of certain treatment
of nental illness and nervous disorders.
£

The deductible is the

by the individual during the calendzr year.
e ployee and each dependents

of =
ey Tl e d ryres f ??ZE %% £ en
ool Bozxinmus O L. C8UBEE sscecnesosso

:
£y
o %
» £
5D
)
L]
.
[
i

£ &% =S . % " = Z 7 o
han $10,000 to be paid for s8ll mental illnes:
# F o

functional nervous disorders.
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course and submit to the superintendent evidence of
factory completion of the course, Heimburs
made to the teacher by Uctober 1st of the following school

Jeur.
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